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T .t endorses the use of paychological tests under certain
8 &5 otie techalque to assist in the séléction of pevsonuel for posi-
which require snuqn‘:mﬂy high degree of pérsonal reliability. We
 only thoie tests which Have baen widely accepted by distinguished
saveboldaists and fatrists. We approvs thelr use only when they are
tuferprelsd by properly accredited persomnel and the resuits are safe-
maidnd 'as jrivileged Information. Further, such tests when used are oaly
aaid ifj properly aécrefiited personnel and are not used alone to formulate

® iac the inf ormation you sesk with respect to the use of
{ral instruments 1a sach ompotient of the Department except the
istienal Security Agency. The National Security Ageacy has a statutory
raced! pecurity standard for employment. This Agency uses psycho-
logical {ests under the conditions described above as one aid in the selection
of perditaet for its sensitive posftions. Data coacerning the cost and num-
bur of tputs is classified. Further, due to the uiilque seasftivity of tts
sgerations, the Agency is exemptud by statute Irom disclosing information

Mao 1is activities and functions. We shall, however, be glad to dis-

‘ matters fully with you and your conimittee in executive session.

Stncurely yours,
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